
1302.93 Staff health and wellness. 
(a) A program must ensure each staff member has an initial health examination and a periodic re-

examination as recommended by their health care provider in accordance with state, tribal, or 

local requirements, that include screeners or tests for communicable diseases, as appropriate. The 

program must ensure staff do not, because of communicable diseases, pose a significant risk to 

the health or safety of others in the program that cannot be eliminated or reduced by reasonable 

accommodation, in accordance with the Americans with Disabilities Act and section 504 of the 

Rehabilitation Act. 

(1) All staff, and those contractors whose activities involve contact with or providing direct 

services to children and families, must be fully vaccinated for COVID-19, other than those 

employees: 

(i) For whom a vaccine is medically contraindicated; 

(ii) For whom medical necessity requires a delay in vaccination; or  

(iii) Who are legally entitled to an accommodation with regard to the COVID-19 vaccination 

requirements based on an applicable Federal law. 

(2) Those granted an accommodation outlined in paragraph (a)(1) of this section must undergo 

SARS-COV-2 testing for current infection at least weekly with those who have negative test 

results to remain in the classroom or working directly with children. Those with positive test 

results must be immediately excluded from the facility, so they are away from children and staff 

until they are determined to no longer be infectious. 

(b) A program must make mental health and wellness information available to staff regarding 

health issues that may affect their job performance, and must provide regularly scheduled 

opportunities to learn about mental health, wellness, and health education. 

 


