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In 1986, Congress passed the landmark Consolidated Omnibus Budget Reconciliation Act (COBRA)
health benefit provisions. The law amends the Employee Retirement Income Security Act, the Internal
Revenue Code and the Public Health Service Act to provide continuation of group health coverage that
otherwise might be terminated.

COBRA provides certain former employees, retirees, spouses, former spouses, and dependent children the
right to temporary continuation of health coverage at group rates. This coverage, however, is only
available when coverage is lost due to certain specific events.

To be eligible for COBRA coverage, you must have been enrolled in your employer's health plan when
you worked and the health plan must continue to be in effect for active employees. COBRA continuation
coverage is available upon the occurrence of a qualifying event that would, except for the COBRA
continuation coverage, cause an individual to lose his or her health care coverage.

Under COBRA, the eligible employee who voluntarily resigns pays the full cost of coverage at the
Agency group rates. Community Services provides each eligible employee with a written notice
describing rights granted under COBRA when the employee becomes eligible for coverage under
Community Services’ insurance plan. The notice contains important information about the employee's
rights and obligations.
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